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COMMANDANT NOTICE 140 1 CANCELLED: ~ A A R  2 8 p01 

Subj: PROMOTION YEAR (PY) 2000 OFFICER SELECTION BOARD STATISTICS 

PURPOSE. This Notice publishes the Active Duty Promotion List (ADPL) and Inactive 
Duty Promotion List (IDPL) selection board statistics for PY 2000 (1 July 99 - 30 June 00) 
officer selection boards. 

ACTION. Area and district commanders, commanders of maintenance and logistics 
commands, commanding officers of headquarters units, assistant commandants for 
directorates, Chief Counsel, and special staff offices at Headquarters shall make this Notice 
available to all officers. 

DISCUSSION. 

a. Enclosures (1) and (2) contain the Promotion Year 2000 statistics for Coast Guard ADPL 
and IDPL captain through lieutenant selectees by experience indicator, gender, ethnic 
group, and commissioning source. Publication of these statistics is part of a continuing 
effort to demystify the officer promotion process. 

b. A few words of caution apply when considering these statistics. The selection rate may 
appear to be different among particular groups of officers. Due to the small numbers of 
officers in some categories, valid analysis andlor extrapolation of the statistics may be 
inappropriate. Also, an officer may not have been selected for promotion because of 
performance deficiencies which had little to do with a chosen career path. Year-to-year 
variations in Year Group sizes, education and experience, and Opportunities of Selection 
( 0 0 s )  also affect selection rates. Additionally, it should be apparent that junior officers 
have lesser defined career paths and their experience indicators may not accurately reflect 
their specialty. Last, an officer's specialty is largely determined by personal preferences. 
That decision, often made early in a career, may be influenced by a number of changing 
variables including the visibility of the program, desirability of the specialty, and the 
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perceived professional potential of a particular career path. As a result, the pool of officers 
entering a specialty in any year group may vary significantly by race, gender, aptitude, and 
overall competitiveness for promotion. 

c. In summary, there is no empirical evidence to suggest that selection rates will remain 
constant across any group of officers (by specialty, ethnicity, gender, or source). There are 
too many variables that will cause selection rate fluctuations from year to year among the 
groups. Through years of examining promotion statistics, reviewing board results, reviewing 
officer performance records, and talking with board and panel members, the fact is that 
sustained high performance is the best way to remain competitive for selection for promotion 
to the next higher grade. These statistics should be only one of many factors that an officer 
considers when evaluating various career decisions. 

Encl: (1) PYOO ADPL Officer Selection Board Statistics 
(2) PYOO IDPL Officer Selection Board Statistics 



ENCLOSURE ( I)  TO COMDTNOTE 1401 
ADPL OFFICER SELECTION BOARD STATISTICS 
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ENCLOSURE (2) TO COMDTNOTE 1401 
RESERVE OFFICER SELECTION BOARD STATISTICS 

PROMOTION YEAR 2000 (1 JUL 99 - 30 JUN 00) 

CAPTAINS - Stated Selection Rate - 57% 

BY EXPERIENCE INDICATOR: 
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COMMANDERS - Stated Selection Rate - 49% 
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LIEUTENANT COMMANDERS - Stated Selection Rate - 60% 
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LIEUTENANTS - Stated SeLection Rate - 96% 

BY EXPERIENCE INDICATOR: 
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